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IMMIGRATION

the company is required to give to the employee every
month.

The followi t also be indicated on tt
slip:

Monthly work time (151.67 hours, including holidays);
Holiday pay entitlements (2.5 days per month worked);

The amounts of contributions paid to social bodies, such
as social security, unemployment insurance (ASSEDIC),
complementary retirement (PRO BTP), paid holiday fund,
etc.

5y i f e e el
areas:
> Work conditions

> Health, safety and hygiene

» Health services at work, for example, medical exam
upon hiring or a medical visit prior to resuming work fol-
lowing sickness.
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French or immigrants.

The strength of a trade union is in the number of em-
ployees who join and organise.

By joining a trade union and obtaining information, you
are better able to defend yourself effectively.

FIND OUT MORE,
JOIN A TRADE UNION

FEDERATION NATIONALE DES SALARIES
DE LA CONSTRUCTION, DU BoOIS
ET DE UAMEUBLEMENT - CGT
CASE 413 — 263 RUE DE PARIS — 93100 MONTREUIL
TEL :01.55.82.85.02 — FAX: 01.48.59.10.37
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Z N
Building material

> Cement > Tiles > Concrete industry
> Lime > Sales platform > Quarries labourers
> Plaster

Architects, Surveyors, Quantity surveyors,...

LABOUR

L AW

> The Labour Code sets out the main social, legal and
regulatory obligations of employers.

> A collective bargaining agreement is negotiated in
the sector and acts as a complement to the Labour Code
by setting its own sectoral rules, such as on paid holiday,
travel and minimum wages.

> But too many employers do not uphold the most
basic rights. Via CGT Construction we must achieve the
same rights for all.
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WORK TIME

But this right to more pay has yet to be introduced in
many companies.

SPECIAL BONUSES

> Some examples:
> Pneumatic drill operator > Work at height
> Dirty work > Sewer work

> Work requiring a protective mask

REPRESENTATIVE INSTITUTIONS

> Worker representatives starting at 11 employees.

A works council in companies with more than 50 em-
ployees.

A health and safety committee in companies with more
than 50 employees.
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SALARY

Salaries are annualized, i.e. they are calculated for the
entire year, including holiday pay and the Christmas bo-
nus, where applicable.

Skilled workers are placed in the 185 coefficient, while
foremen are in the 250 coefficient and above.

TRAVEL

> There are two types of travel:
> Short travel, up to 50 km

> Long-distance travel, over 50 km

Under CGT arrangements, employees who are seconded
abroad are entitled to the long-distance travel allowance,
which is equal to the price of a pension.
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TEMPOPRARY
AND FI
CON

RETIREMENT

The CGT is calling for the right to retire at 55 for em-
ployees performing arduous work.

SOCIAL PROTECTION

> The CGT demands that every employee be registe-
red with French social security.

Agreementsintheconstruction-publicworkssectorspecify
thattheemployer mustsafeguardanemployee’ssalaryinthe
eventofanaccidentorsicknessviaseniority arrangements
(1 to 3 months).

The salary may be safeguarded in full or at a rate of
75%.

Moreover, a contract with a health mutual must be esta-
blished to cover all medical costs because Social Security
does not reimburse all expenses incurred.

In our sector, PRO BTP covers employee hospitalisation
and sick leave beyond 90 days.

It also provides complementary retirement coverage.

T h e s ame rights for a ||




